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1. Introduction. This article addresses three nmgjor aspects of
the involuntary separation pay policy and process:

a. Eligibility criteria for full separation pay,
b. Eligibility criteria for half separation pay, and

c. Restrictions on eligibility for separation pay.

2. Full-Pay Policy

a. “Retention eligible” Servicenenbers are entitled to ful
separati on pay

(1) if they neet each of the full-pay criteria |listed
bel ow.

(2) are not limted to half separation pay by half-pay
criteria.
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(3) are not precluded fromentitlenment by a restriction
ci rcunst ance.

b. “Advancenent eligible” Servicenmenbers separated for
Hi gh- Year - Tenure (HYT) are entitled to full separation pay,
provided they neet the full-pay criteria listed bel ow

3. Full-Pay Criteria. Eligibility criteria for full separation
pay is as foll ows:

a. Separation nust be characterized as involuntary.
b. Separation nmust be characterized as honorabl e.

c. Servicenenber is on active duty and has conpl eted at
| east 6, but |ess than 20, years of active service i mediately
bef ore separati on.

(1) The qualifying years of active service do not have
to be continuous, but the | ast phase of the qualifying term nust
end i nmredi ately before separation.

(2) Reserve Servicenenbers not on the active duty I|ist
when separated nust have 6 years of continuous active duty
i mredi ately precedi ng separation.

(3) For the purpose of entitlenent to separation pay, a
period of active duty is continuous if it is not interrupted by
a break in service of nore than 30 days.

d. Servicenenber has conpleted an initial term of
enlistrment or period of obligated active service.
A Servi cenenber

(1) who reaches the end of their initial termof active
obligated service, and extends or reenlists, has fulfilled this
requi renment.

(2) who is not allowed to reenlist or extend beyond
their initial termof active obligated service has not fulfilled
this requirenent.

(3) whose initial active obligated service consists of
an enlistment and an extension required to qualify the
Servi cenmenber for training or assignnent nust conplete the ful



1920- 040
22 Aug 2002
Page 3 of 6

period of both the initial enlistment and extension, and
subsequently reenlist or extend, to fulfill this requirenent.

e. As a condition of eligibility for separation pay,
Servi cemenbers nust enter into a witten agreenent to serve
3 years in the Ready Reserve.

(1) Failure to be accepted in the Ready Reserve does not
affect a Servicenenber’s entitlenent to separation pay.

(2) If the Servicenenber has a service obligation
remaining at the tinme of separation fromactive duty, the 3-year
obligation will begin on the day after the date on which the
Servi cenenber conpletes this obligation. See M LPERSVAN
1920- 050!

4, Half-Pay Policy and Policy Exception

a. Servicenenbers “not retention eligible” are entitled to
hal f separation pay, providing they otherw se neet the
eligibility requirenents of full-pay criteria above and are
separated under one of the criteria bel ow

b. Policy Exception: The Secretary of the Navy may award
full separation pay to a Servicenenber who woul d ot herw se be
eligible for half pay. Such paynents will only be granted in
extraordi nary instances when the specific circunstances of the
separation and overall quality of the Servicenenber’s service
have been such that denial of full pay would be clearly unjust.

Exanpl e: A Servicenenber with a congenital or hereditary

di sease who is involuntarily separated for conveni ence of the
government, but who is not eligible for disability severance
pay, may be considered for full separation pay.

c. Requests: Al requests for full separation pay in lieu
of half pay will be initiated by the Servicenmenber’s command and
be forwarded to the Secretary of the Navy (M&RA) via the chain
of command and the Chief of Naval Personnel (N13) for
endor senent .

d. Requests referencing a specific nmedical condition nust
contain a local nedical endorsenment signed by the appropriate
nmedi cal field expert, or they will be returned to the comrand
w t hout acti on.
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5. Half-Pay Criteria. The followng are the criteria for half
pay eligibility:

a. Expiration of Service Cbligation: This category
i ncl udes Servi cenenbers “not retention eligible” separated at
their Expiration of Active oligated Service (EAOS) or HYT.
Servi cenenbers separated for HYT need not be *“advancenent
eligible” for entitlenent to half pay.

b. Convenience of the Governnent: This category
enconpasses i nvoluntary separations for parenthood and for other
desi gnat ed physical and nental conditions, including
somanbul i sm enuresis, personality disorder, notion/air
si ckness, allergies, and excessive height.

c. Weight/Physical Readiness: Wight control failure or
failure to maintain prescribed physical readi ness standards (PRT
failure).

d. Honosexual Conduct.

e. Drug Abuse Rehabilitation Failure.

f. Al cohol Abuse Rehabilitation Failure.

g. National Security Interests: Retention is not
consistent wwth the interest of national security.

6. Separation Pay Eligibility Restriction Policy

a. Servicenenbers separated under any of the restrictions
or circunstances listed below are not eligible for separation

pay.

b. Ineligibility Counseling: Servicenenbers should be
counseled as to the reason for their ineligibility, according to
this article. This action will help m nimze the nunber of
separation pay requests sent to the Board for Correction of
Naval Records (BCNR) by ineligible personnel.

7. Restrictions Leading to No-Pay. The restrictions |leading to
no- separation-pay are grouped on the basis of whether the
separation is due to normal Navy personnel force managenent,
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Navy quality force managenent, or nenber’s career nanagenent
deci si ons:

a. Normal Navy Personnel Force Managenent Deci sions:

(1) Menbers of the Naval Reserve discharged while on
i nactive duty.

(2) Servicenenber released fromactive duty for
trai ni ng.

(3) Upon separation, Servicenenber is imediately
eligible for retired or retainer pay.

(4) Upon separation, Servicenenber is retained on active
duty in either an officer or enlisted status.

(5) Servicenenbers separated during an initial
enlistnment or period of obligated service.

b. Navy Personnel Force Quality Managenent Deci sions:

(1) Separation is directed as part of the execution of a
court-martial sentence, which includes discharge or dism ssal.

(2) Separation is characterized as other than honorabl e.

(3) Enlisted Servicenenbers separated because of
m sconduct or unsatisfactory performance.

(4) Oficers separated for cause by reason of
subst andard performance of duty, m sconduct, or noral or
pr of essi onal dereliction.

(5) Oficers who have been notified in witing to show
cause for retention and subsequently request separation for such
reasons, except when half pay is allowed under the half-pay
criteria above.

(6) Servicenmenbers “not retention eligible”, except when
hal f pay is authorized under the half-pay criteria above.

c. Servicenenber’s Career Managenent Deci sions:

(1) Separation initiated by the Servicenenber (voluntary
separation).
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(2) Servicenenber refuses to enter into a witten
agreenent to serve 3 years in the Ready Reserve as a
precondition to entitlenent to separation pay.

(3) Servicenmenber declines training to qualify for a new
skill or rating as a precondition to reenlistnent or
continuation on active duty.

(4) A nmenber of the Naval Reserve who did not “vol unteer
for an additional tour of active duty” under M LPERSVAN
1920- 050

NOTE: In extraordinary cases, the Secretary of the Navy may
determ ne that an otherw se eligible Servicenmenber does not
warrant separation pay, based on consideration of
recomendati ons and supporting docunentation. This

di scretionary authority to deny paynent is used sparingly.
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